
Preeld noy Coll • c leut 

!'he 8th Au.t,~Us\ 19-

t h n.ve s ti tied my$elt t t"'lt bu Gu);~ · da. Gha.t c., 

.. 
I 

Gr (1>• .. 111 ·l. t ~) . K ndu obool• la fl t .to ct•oso t e e f e 1. enoy 

b·r t t at 60 ot SO/-. 1n b oc 1 ot 50· 2- ao-· .110 {e ftc 

b n1• o.t Rl ElO/•) ith ftC)C fl"af! 1a S .· tQmh r.,.-. 1936• :S:e to .ll,Ol1$d 

to 4 ·~'a pt.y o.t h · 1~no to at P.J · f• ~ u am1 from the 

(\tl . s.t • 

P~ not 1, ~r 1 n .y c~ 11 

o • . I o/ 'Z.:VZA--' 

~ 
D ted O· leu~to. 1 tbo- j AU(.,7UGt l~:~S8 

opy o t · -·l·tl o ttl llO!ld I!tl.tJ ox··, H ... mlu Sct::.ocl, to:.· ir f\lJl.~ ti.on .. 
o.nd eoidt»nce w1tr1 refe nco to b.1 lett· r . 1o . :s c d .... t 20 b , y 1938 



/ 

.. 

Head Master, Hindu School, Calcutta~ 

To 

Th Principal, Presidency College, Calcutta. 

Calcutta, the kf.CMay, H~38. 

Sir, 

I have the honour to say that Babu Gurupada Ghatak, 

assistant master ( Drill Master ), Hindu School, ia now drawina 

his pay at the rate or Ra. 80/- a month in the scale ot Ra.50-

2-B0-3-11CI (etticiency bar at Ra. 80/-). Hie next increme.nt 

talla due on the lat September, 1~38. I,theretore, submit 

herewith lpecial Confidential Report in duplicate on the otticer 

in the prescribed torm to enable you to consider it he should 

be permitted to cross the etticiency bar at Rs. 80/-. 

lTo. 

I have the honour to be, 

Sir, 

Your moat obedient servant, 

Do.ted C lcutt._., the J}ily J:j)~ 
_,;(.,~~ ~'14f~ 

py • togethe- w1 th thelif~ioflf~~~~n~~t~fhft~drt 
ref'err d to. f'o rded to the Dirac or ot Public Instruction ,13engal 

With the request that Babu Guru p da Gbatak. aaietant Jlaater 

(Drill Kast r) Hindu School be pennitted to erose the efficiency 

bar at "Rs eo; •• / 

Princ1pal,Pree1dency Colleee. 



Confidential 

From 

To 

Sir, 

No. 3C 

Babu Nagendra Nath Majumdar, M.A. , B.T. , 

Head Master, Hindu School, Calcutta 

The Principal, Presidency College, ·Calcutta. 

Calcutta , the 20th May, 1938 

I have the honour to say that Babu Gurupada Ghatak, 

Assistant Master (Drill Master), Hindu School, is now drawing 

his pay at the rate of~ 80/- a month in the scale of ~ 50-2-80-3-

-110 (efficiency ba r at~ 80/- ) . His next increment falls due on the 

1st September , 1938. I, therefore, submit herewith Special Confidenti 

in duplicate on the officer in the prescribed for.m to enable you to 

consider if he should be permitted to cross the efficiency bar at 

Rs 80/-

I have etc 

Sd: Nagendra Nath Majumdar, 

Head Master, 

Hindu School,Ca lcutta , 

No. 

Dated Calcutta, the July 1938 

Copy, together with the Special Confidential Report 

referred to, forwarded to the Director of Public Instruction,Bengal 

with the request that Babu Guru Pada Ghatak, Assista~t Master 

(Drill Master) Hindu School be permitted to cross the efficiency 

bar at Rs 80/-. 

Principal,Presidency Colleee. 

~=-----~~------~----------~--------------~--~~--------------------------~-~ 
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Foro..:. 

C nfidential Rep rt ( peci 1)~ 

Name 

Designation 

P y (sca.J.e and a.ctu 1 wn. unt) 

Actual duty on which empl yed 
i. e ., the subje cts and classes 

t aught r the kinds f soh ls 
visited , in t he ca se f an 
inspecting officer). 

~ j""P - 2.- j'Q - ~ - /IIJ 

1'"-1 ( ~ ~) - f0 9"r1f'-

~Jv., ~ ' 41/vrrl WUA. ~ ~ • 
~-z.-.,i.i;, . ~ ~ ~ 

~·~~-~j~ 
tM.t..L~ ~ ~ ~ ~ 

5 . c demic QUalifications (with 

7. 

cl asses or divisi n ,whether 
Honours or Pass 1 als the 
subjec ts taken) :-

l i} Ivla tricul ti n 

(ii) Intermediate 

(iii)Graduate 

(iv) P st-gra.duate 

Pr fessi nal qualifica ti ns (cl ss 
or di visi n &nd sub,ie c t studied t 
be stated) :-

{i) B. T., L. T., r Dipl main 
Teaching , e tc . 

~- ~t/..-,. ~,y • ~~ J .r-~ 
a..4 llvl~ ~ ./'~. - . 
f~ if.vjvu-v/ ~ ~"/ 

ti'L..~~ .-vv~ ~ '1 2 .., 
Depar t mental .ri:x am.inati n in AAT". -' ~ .r: { 11.~--AH ~~ Bengali by the Higher Stand- ~,~~ rM '~~-~ 

(ii) 

ard or in Ace unt Rul es and ~ .I~ At,. ~ 
~ractice (if the fficer is ~~ /-, 
l i abl e t p s s the exam.inatien) . ..u.t. 11Jj-

Length and nature of experience in 
teaching r inspecting work 

li) In Government service 

( ii) In pri v& te service ""' 



(2) 

a. Physical capacity (specific tr inin 
in Drill, Physical Educa tion, B y 

c uting and Cubbing and Bra t chary, 
G mes played and Teams pl yed f r, 
if any, nd when, t be menti ned). 

9. C pac i ty for turing w rk (state 
wh ther the fficer can ride a 
h rse r bicycle). 

10. Gener a l health (am unt· f sick 
leave taken during the last 5 
years to be atated). 

~ 
1w~~~~.1tC. 

.l~ j'~ 

11. Char cter --

(a ) Social (including t ctfulness in 4d~,. ~~ ~ 
dealing with fe lle~w- fficers , 1~ ~ ~. l7f-l.vw ~ 
t eachers,pupils and their 1 

1~ /LUJ~LJ 
guardi ans r with so he l au th ri tie s) • ~ ~ ~ ···-r-

"f~AL~~~ 
~ 

(b) Mor 1. 

12 . In the c se f t eacher --

ptitude f r developing c rpe r te ~ .fd' ~ ~ ~~ 
life in educati n .... l m tters (i . e., ~vv5- ~ ~ ~ 
int ere st in games and sports, 
deba t ng s cieties,managing clubs,etc.) ~ 

13. In the ca se of an inspecting fficer 

14 . 

15. 

Apti tude f r influencing by inspecti n 
t he w r k d ne in scho 1. R nge f 

r rk which t he fficer c n inspect with 
de finite r esults (e . g.,drill,nature 
kn v·ledge, and ther subj ects of t~ 
primary ,mi ddle r high scho 1 cur riculum) 

/) _ .._A. ~:. _ _/, ,, _., ',jL ~ _.t~_,~~- ~ P wer f m i nta ining discipline ( i n ~~-v~ -~~y ·-7---7 
t he c s e f a t eacher). /#'~A-~~ ~~ ~ ~ 

~ 

P wer f rganis ti n (det .ils t o be SM-t-t!AA~ ~ ~ ~ .....,J 
AL -A..- ~r -"~ . ~ ~"" . 

given i ncludi n experi ence in, ... nd J~S_·J4- ?-~ A/ _ ___ .£..;~ ~ Ad 1AA .:~ . . ~ 
c pacity f r, f fic e w r k ,if kn ~n) . ~? , ~ ~~-~ F ~~~---

,..t..~~ ~ -~ ~ ~~ NU.-

~ ~ -- ~ ~JC_ 



(3) 

• 
16 o'ri inality inwork (gi ve de t ails ) . 

17• Any spe ci a l ptitude (e . g ., ~ 0 6~~~~ ~ 
er-a..~ ./...-...... ~ ~J:,;..,._ ~ 

.~ ~~ fu-,~ 1 ~ .rd-d . 

'}'/wv, i... ~~M-k ,.,~~"'" ~ ~~~ 
Jet p•yd K y na6'f ¥ ~ t~. 

music l , s ci ent ific, liter a.ry , e t c . ;} 

18 . Other qualities (shewing 
pri~ f acie f i tne ss). 

19 . Pe r sena.l appe r ane e nd gener 1 
i mpressi n (vi z , sm rt , brisk , 
untidy ,ca r eless e f ppear nce , e tc. , ) . 

/tPzA twA MM. ~" ~-
Jl~- ~v..d ~ . ~~ """ 

~~ 

20. General r emarks • n discharge e f duties : 

( i) fuethe r the effic er h s been c rying 
• ut his dutie s with ener y , abil ity and 
success . 

(ii ) ib.e t he r he is in enj• y:ment e:f goo d 
health. 

(iii) '/Jhether he has been t aki ng an 
ctive part in the social life f t he 

soh 1 e r c lle e (in t he ca se • f a 
t eacher). 

( i v) ' fueth r he h s sh•vm , during his 
previous 3 years tha t he i s mai ntain
ing his mental alertness by t he pub
licat i n o f any ori ginal p per • r 
beek , • r in ~my e t her m nner . 

(v) Whether he h s been t akin his 
due share in t r ini ng the character 
• f students and i n t eaching them 
self-reliance and discipline (iri 
the ca se e f a te cher) . 

(vi) [he ther his w rk is ch r acterised 
by de f e cts (vi z ., t ctlessness , super 
sensitive tempa r ament ,m .nt • f zeal, 
ill- he l th , eto ., ) which i mpair in any 
mar ke d degr ee his efficiency s a 
t•ach er r an inspecting effi cer • 

21 . v1.h t her r e o mme nded f • r cenfirmatien, 
per manent app intment ,pr om ti n r 
cressing the e ffici ency b ar . 

..!'~~.,~ ~ 
~~ ,J~w- +·~~ ~ 

Signed .~ •• ~-:-!(~••••·• 
D t ed the 

~ De sign tien 
• Jl:<'. :: . ~ ••••••• 193 , 

J¢W ~ f4uj-k .!~"<. ...•....••... ·'· . .. ..•..•••.••... . 
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.. 
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C nfidenti 

Name' 

Pay (Scale nd ctu 1 am unt) 

ctual duty en which em~l yed 
(i ,t ~ su j cts nd cLasses 
taught or the kinds of scho ls 
visited , in the ca se o f an 
inspecting officer). 

FORi\ • 

Rep rt (Speci 1). 

.r~ j7)- :1. - So - ~ -//() 

l'a.-y {J~) - f0.;aoj -

5. c demic qu lifications (with 

7. 

cl sses or division,whether 
Ron urs r Pass , lso the 
subjects t ken) :-

(i) tricul tion 

(ii) Intermedi te 

(iii) ra.du~te 

(iv) Post- r adua te 

Professi n 1 qualifications (cl ss 
or divisi n and subject studied to 
be stated) :-

{i} B. T., L •• , r Diploma in 
e ching etc. , 

(ii) epartmental Examin tion in 
Ben ali by the Hi her Stand
rd or in Account Rules nd 

Pr ctice (if the offi cer is 
liable to pa ss t h Examinati 

~ - 11-ovvdA ~t;t; . ~~ J. .. 
tJ.~ '1- ~~ A-r; J~ 
/M-<J. ~~~ 7~~ 
£--.~<...~~ ~ '!-zT 
~~ ~(~~k~' 
~~At;~~~~ 

n). 1135-

Len th 
tea ch in 

nd n ture of exp ri nee in 
r inspectin work 

(i) In G vernment service 

ii) In pri v te service ,c 



(2) 

• 
8 Physic 1 capacity (specific trainin 

in Drill ,Physic 1 Educ tion , Boy 
couting and Cubbin nd Br t chary , 
ames pl yed nd Teams played for , if 

any , and when , to be menti ned) . 

9 . Cap city for tourin w rk (state 
wh ther the ffi cer can ride a horse 

r a. bicycle). 

10 . General health (~ount f sick le ve 
t ken durin the last 5 ye rs te be 
stated) . 

11 Character ---

~-
IJU, ~ ~ LaA.. ~ 

./.b kJ.I. j• ~ 

(a) S ci 1 ( includin ta.ctfulne ss Ja...CfuL · ~ ~ A.:, I~ 
in de lin with fellew- fficers , ~ l..dlhl-~:1.444 ~ ~ 
tea.chers ,pupils nd their ,----
guardians r with scho 1 uthorities) ~ ~ ~ "f ~ ~ ~ ~ 

• ./:b~~ ,;:.,a: 

(b) 10r 

12 . In the case of atea.cher - -

Aptitude f r develepin corporate 
life in educ tion 1 m tters ( i e ., 
interest in games and sports , 
debatin societies ,mana.ging clubs , etc. ). 

13. In the case of an inspectin officer --

Apt~tud f r influencin by inspection 
the work done in a sch ol . Range of 
work which the officer c n inspect with 
definite results (e •• , drill , n ture 
knowl ed e , a.nd ether subje c ts of the 

~zJ01k~~~ 
~t4-~~~ 
~~ 

prim ry ,middle or hi ·h school curriculum) . 

14 . Pewer of m int ining discip~ine 
(in the c se of a te ~ cher) 

15. Power of organis tion (det ils to be ~~~ ~ ~ ~ ~' . 
iven including eliperience in , a.nd ~- 'J lku 1'~. ~ ~~ ~4 

capacity for , office work , if known) ~~~"1-'- .1 ~ ., ~ ~t-~ ~ 
~ ~ /::, )u_ ~JML: 'A .:vu ~Ju;'_ lwtf-fwR u.. 
~ J,.;t ·- , .. 'J 



• ( 3) 

16 . Originality in work 
( give details) 

l? . Any special aptitudes (e .g., 
musical, scientific, literary,etc) 

19 . Personal appearance and general 
impression (viz, smart, brisk, 
untidy,careless of appearance, etc) 

20 . General remarks on discharge of duties :

( i) Whether the officer has been carrying 
out his duties with energy, ability and success . ~ 

(ii ) Whether he is in enjoyment of good 
health. 

(iii) Whether he has been taking an active 
partin the social life of the school. 

(iv) Whether he has shown during his previous 
3 years that he is maintaining his mental.::. alertness 

by the publication of any original paper or book, or 
in any other manner. 

( v ) Whether he has been taking his due share 
in training the character ofstudents and in teaching ~ 
them self-reliance and discipline (in the case of a teacher) 

(vi) Whether his work is characterised by defects 
(viz.,tactlessness,supersensitive temperament, want 
of zeal, ill-health, etc .)which impair in any marked 
degree his efficiency as a teacher. 

2l . Whether recommended foD confirmation, 
permanent appointment, promotion or 

crossing the efficiency bar. 

--------~--------------------------------------~~----~----
Signed ••• ~ •• ~~~ 

Designation JIN.J. /~r.. ~ ~~ 
~ 

£At..... J'. 3 ~ 



D. 0. No . . ~ ... 32.o2. A-. , OFFICE OF THE PHYSICAL DIRECTOR. 
\¥' / BENGAL, 

/ , ~ ,.,f , ~ .30, Kankurgach~;~~U;;~e, Narkeldanga, 

Telephone 3{o. 'B. 'B. 153. J!d~ ./ ~ ./ /'A, ~b/v ' 
~ / ~ V ~ 'V1 Cal<utta, th, ;;; August, 19;;58 . 

l~' l 0~ - ~4\< 
My dear Sen, 

Regarding your D.O. No . 119, dated 29th July, 

1938, concerning Bebu Gurupada Ghatak, Drill Master, Hindu 

School. I cannot stand in his way as regards increments, be

cause, within t he limits of his knowledge he is quite good, 

and in the annual Physical Training competition his boys al

ways put up a good show. 

I think, however , that you should take up the 

question of Gurupada's transfer to the @Bneral teaching line. 

He is now 39 years of age, inclined to be a bit stout, and 

therefore not likely to keep up his standard of work . Educe.-

tionally he is a non-matric. and he could not, therefore, be 

transferred as a Vernacular teacher on his present salary 

scale unless he were first deputed to a Normal School for 

training. I believe, however, the Direc t or of Public Instruc

tion would be willing to make this arrangement if you were 

to press for it. Such training and ultimat~ transfer are in 

accordance with the policy agreed to by Govt. some years ago, 

under which all physical training teachers are to be drafted 

to the general teaching line as they advance in age.-

It is now time for such an important school as 

the Hi ndu Sch ool to have a fully trai ned graduate instructor. 

I can easily find a first-class man who will be willing to x 

work on t he Rs.50/- grade pending conv.ersion of the salary 

seale by Govt., and I am sure such a man will be able to solve 

the problems of small space etc . and introduce up-to-date 

methods much more effectively than Gurupada Babu has been able 

to do• 

If 



- 2 -

If you agree to this , will you please l et me have 

a letter on the subject, and I shall at once approach the 

Director of Public Instruction. 

Yours s 

B. M. Sen, Esq . , M. Sc . (Cal . ), M.A. (Cantab), I . E. S. , 

Principal , 

Presidency College . 
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