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-

B.H.SQD,?BQ .,ﬁ.h-(@aﬁtab -)' 3&.30(0&1.), 1.R.S.

Principal, Presidency Collsge, Calcutté.
To

The Director of Public Inmstruction, Bengal.

Dated ..

sir,

I huve the honmour to forward herewith the special
confidential report on the work and ability of Babu Rakhal
Das Hitra, S.So..B.T., Assistant Master, Hindu School whose
next iner-ment falle due ou the l4th January 1938 and to
recomend that he may be permitted to cross the efficiency
bar at Rs 150/-.

. I have the honour to be,
8ir,

Your most obesdient servant, .

Pt

-

Principal, Presidency College.
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: Confidential., No. 3C ,/////////ij’

From
Babu Nagendra Nath Majumdar, M.A.,B.T.,
Head Master, Hindu School, Calcutta.
To
The Principal, Presidency College, Calcutta.
Calcutta, the 28th September, 1937.
Sir,

I have the honour to say that Babu Rakhal Das Mitra,
B.Sc.,B.T., assistant master, Hindu School is now drawing his pay
at the rate of Rs.150/- a month in the scale of Rs,75-5-150
(efficiency bar)-5-200. His next increment falls due on the 14th
January, 1938. I, therefore, submit herewith special confidential
repoet in duplicate on the officer in the prescribed form to
enable you to consider if he should be permitted to cross the

efficieney bar at Rs.150/-.

I have the honour to be,
Sir,

Your most obedient servant,

Head Master, Hindu School,
Calcutta.
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Confidentiel aoporti (Speecial),

1. Neme Rahhnliey Mk

2, .Designation  Auioluibt Mk, Mt Lhonf lolondis

3, Pay (scale and eotual smount) S:.4 &/é‘— 8- 157 - &~ 2e0

' — 9157 '

4. Actual duty on which employed thars x -~ ,
(i.e.,the subjects and clesses lLarr ViU = M allvatco //(W
um‘ or the kind of schools e A
visited,in the cess of an Llan s1 - Sypsic Edggunie
:uupootiu officer). : Alaws 1. ~ 67424

Clur |U — QAM

5. Academie quelifications (with
classes or division,whether
Honours or Pass,t&lso the
subjects taken) :- ‘

(1) Metrieulation- Jout Suisen [ Malinats ) Suihaneiy

(11) Intermediate — Jinf Ausorm ([ (hyscs | Choweled b

(118)oreduate — H.0e (o Gume) dllysess | Chormaliy f Aindiseste,
— Pabna Msiren”

(iv) Post-graduate

6. Professional qualifications (class
or division and subjeet studied to
be stated) i-

(1) BuTepL.T.,or Diploma in 8.7 Clun T (buglek, Maltionitio
Teaching,ete. and  Lorgprapion )

(11) Departmental Examination
in Bengeli by the Higher Panid the™ Bifurfrnonsat gwwoc
Stendard or in Account 3 ; o/ 3
Rules and Practice (if PR PO " rwtee
the offlcer is liable to
pess the exemination).

7e Length and nature of experience in

teaching or inspecting work -
(1) In Government service  _ /f‘jvww iy 7W - 7-574,.7,0

{(i1) In private service. — b s




8y

Physical capacity (specific train- : e

ing in Drili,Physical Education, A and -

Boy Seouting end Cubbing and Brata-  f... /) za G4 1923 an i Udan frara
,Games played and Teams played 193

for,if any,and when,to be mentioned). aﬁwl Velwrl ok frrm 193 &7

Capacity for touring work (state X
whether the officer can ride a

- horse or a bicycle).

10,

General health (amount of sick /44,4(

. leave taken during the last 5 kg

years %o be stated).

113

Character «-

{a) Soeiel (ineluding tectfulness Hows - nafeckful Tnrviancrs e
t: c;‘um wi;& tonmrﬂ«rui 2 7::3 Yoy S Ry b /«;«-{
achers,pupils ana r guardiens pibcancg Amarsiy

or with ;ehool authorities). %M hrs

. A
(b) uoral, ? (

12,

In the c¢ese of a teacher -

Aptitude for developing corporate Jake a 25
life in educetional metters (i.e., i ad i T Vemal
interest in games and sports, I Lokl ;
debating socleties,meneging clubs,ete.) of

13,

In the case of an inspecting officer-

Aptituds for influencing by inspection

the work dome in a school.Range of work %
which the officer can inspeet with definite
resultes (e.g.,drill, nature knowledge,and

other subjeects of the ?rhuv.nm e or

high school eurriculum).

14,

Power of mainteing discipline W‘
(in the case of a teacher).

- 19,

Power of organisation (details to ve Uersy /-4’7‘7/»«4 wo afffuce Wk
given including experience in,and
capacity,for office work,if known),.

18,

originality in work (give details), /fmscel Inuril A laX 4T
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17,

y -pc'u.hl aptitude (@.g., & £

7 muslqeliseientific,literary,ete.).

18.

Other qualities (showing prime faele A Accdwnfil, aud Lbppul laite

fitness).

16,

Personal appeavance and general 7 ; b P
impression (viz,smert,brisk,untidy, M : a’”‘w W i 7 '6
careless of appaurmoo.eto.;.

/

Generasl remarks on discharge of duties:-

(10 whether the officer has beeam carrying
out his duties with energy,ability and Ys
success.

(11) Whether he is in enjoyment of good
health,

(iii)vhether he has been tak an agtive
part in the soeial life of the school
or college (in the case of a teacher).

— % dork

(iv) Whether hev has shown,during his previous %=, ¥ skl & 277
3 years that he is ninulu his mental forn Chorans U PV
alertness by the publication of any

original paper or book,or in any other e Pronary St -
manner.

3

§~

\

om

(v) Whether he has been taking his due shere
in training the character of students end
in teaching them self-relience and discipline
(in the case of & teacher). .

® -

(vi) Whether his work is characierised by defects
(viz,tactlessness,supersensative aranent, M
want of zeal,ill-health,ete.) which impair
in eny marked degree his efficiency es a
teacher or an inspecting officer.

21,

Whether recommended for confirmation, J Mﬁ Aeeprn Duecnd W
permanent appointment,promotion or Yy de forn i A Mhic

erossing the efficienecy bar, 4
%W”% Ly at—12 157

Dated the z?LW 1937,

Signed “éﬁam M‘”‘Tuﬂfm

pesignation_ Mewd Jcunds _ Hwobu Jehrnf,
Calendla
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