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B. M. Sen, Esq-, I.A.(Cantab.) ’HOSC(Calo). I.BE.S.

Principal, Presidency College, Calcutta.

To

The Director of Public Instruction, Bengale.

Dated Calcutta, the lgth May 1937.
sir, ; :

I have the honour to forward herewith the epecial confidential :
reports on the work and ability of Babue Satyendra Nath Mukherji, Karu-
na Kinkar Banerji and Tarapada Sanyal, Acsietant Masters of the Hindu
9chool, whose next increment falls cdue on the let %eptember 1937 and

to recommend that they may be permitted to croees the efficiency bare.

I have the honour to be,
é Sir,

Your moest obed ent servant,

Principal, Presidency College.
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